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Survey
on

Capacity Building Programs
for

Deposit Insurance and Failed Bank Resolutions
The Training and Conference Committee of the International Association of Deposit Insurers (IADI) originated this survey to collect basic information on capacity building programs for deposit insurance and failed bank resolutions.  Responses to the survey are presented in a standardized format, confirmed with each participating agency, and aggregated on the IADI web site as a shared resource for deposit insurers, financial authorities and government officials seeking to develop, strengthen or transition deposit insurance schemes.
– IADI Training and Conference Committee

Agency
	Name
	

	Address
	

	Web Site
	


Agency Contact
	Mr./Ms./Dr.
	

	First Name
	

	Last Name
	

	Title
	

	Office/Dept.
	

	Telephone No.
	

	Fax No.
	

	Email
	


Survey Instructions
Please respond fully to each question in the respective text boxes.  Each text box will expand automatically to accommodate any length and format of response.

CAPACITY BUILDING PROGRAMS for purposes of this survey consist of programs designed to deliver professional training and expert consultation to on-site locations in other countries and jurisdictions (i.e. foreign technical assistance).

Kindly complete and return the survey via email to IADIsurvey@iadi.org.
1. Describe the ability to provide capacity building services in (i) deposit insurance and (ii) failed bank resolutions while speaking directly to each of the following three areas of consideration.
a. Expertise (seasoned experience, established competencies, areas of specialization, etc.)

b. Focus (design, implementation, operations, management, agency administration, transition, etc.)
c. Capacity (missions, personnel, duration, frequency, advance notice, translation requirements, mitigating factors, etc.)
	Response:  



2. Describe the specific types of capacity building services available for delivery in other countries and jurisdictions based on the following three categories.

a. Professional training – (i) participating speakers, presenters and panelists
b. Professional training – (ii) structured/self-contained classes, courses, seminars and workshops

c. Expert consultation (advice, critiques, reviews, evaluations, reports, meetings, secondments, etc.)

	Response:  




3. Describe the objectives of capacity building programs while speaking directly to each of the following three areas of consideration.
a. Policy priorities (adjacent countries, cross-border banking, emerging markets, all parties, etc.)
b. Geographical priorities (jurisdictions, countries, regions, continents, hemispheres, global, etc.)
c. Existing commitments (pacts, agreements, cooperations, associations, economic unions, etc.)
	Response:  




4. Describe the manner of project financing typically (i) used or (ii) required to deliver capacity building services in other countries and jurisdictions based on the following three alternatives.

a. Self financed (internal budget, home government programs, etc.)

b. Third party (multilaterals, regional associations, non-government organizations, donors, etc.)

c. Recipient agency (beneficiary funding, host government programs, etc.)

	Response:  




5. Describe the process to request capacity building services under program guidelines, including each of the following two areas of consideration.
a. Contact information (external program representative, capacity building office, etc.)
b. Required specifications (type of assistance, objective, timing, products, financing, translating, etc.)
	Response:  




6. Describe the availability of home-based alternatives to the delivery of capacity building services in other countries and jurisdictions, including each of the following four options as host/sponsor.

a. Foreign visitors (technical meetings, reference materials, senior-level discussions, etc.)
b. Foreign students (resident training program, adjunct training institute, workshops, etc.)

c. Special events (conferences, symposiums, forums, panel discussions, senior-level debates, etc.)
d. Special assignments (on-the-job training, on-site observer, secondments, exchanges, etc.)

	Response:  
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